
844-4WIDENER
(844-494-3363) 1500 Lee Lane, Suite 120

Beloit WI 53511 Sales@roadwidener.com 

Regional Sales Manager 

Classifica on – Exempt 
Salary range – TBD 
Loca on – Western U.S. Territory 
Reports to – Division President/ North American Sales Manager 
Date – July 2026 

POSITION DESCRIPTION 

Road Widener is a product line within the Ligchine organization.  This role is an exciting and 
dynamic sales role developing dealers and driving end user sales in the specified territory. The 
Regional Manager will implement actions that result in sales that are in line with overall company 
goals, which include the demonstration and operation of our equipment to target municipalities and 
asphalt contractors.  The Regional Manager will also be responsible for working with equipment 
dealers to promote, demo and sell the Road Widener attachments.  

PRIMARY RESPONSIBILITIES: 
1. Implement sales plans following the steps outlined in the sales process.
2. Use the sales plan and process to achieve stated sales goal for the geographic region.
3. Develop and promote customer relaƟonships with the objecƟve of gaining a clear understanding of the

customer needs and a means to saƟsfy them.
4. Assess and define customer applicaƟons so that the correct soluƟon can be presented.
5. Maintain rouƟne and consistent contact with customers as they progress through the sales process.
6. Promote proacƟve relaƟonships with customers and dealers by being a resource and soluƟon provider.
7. Promote and foster relaƟonships with industry peers and partners in an effort to raise awareness of the

company and its products.
8. Promote company image in line with company guidelines.
9. Plan, organize and carry out equipment demonstraƟons, and site visits as a means to promote our

products and services to qualified potenƟal customers.
10. Prepare quotaƟons or contracts and present to our customers.
11. Communicate customer complaints to senior leadership so that they can be resolved as quickly as possible.

OTHER DUTIES/RESPONSIBILITIES: 
1. Communicate relevant customer, compeƟtor and market acƟviƟes to appropriate company 

personnel.
2. Maintain company database (Zoho) on a daily basis.
3. Prepare informaƟon as requested, whether rouƟne or for special occasions.
4. ParƟcipate in equipment shows and associaƟon meeƟngs. If Ɵme allows, become acƟve in local 

chapters.
5. Use the budgeted resources available to you in the most cost-effecƟve way possible for 

promoƟng the company’s business.
6. Share knowledge and best pracƟces with colleagues on a regular basis to raise the 

competencies of the enƟre team.



844-4WIDENER
(844-494-3363) 

1500 Lee Lane, Suite 120
Beloit WI 53511

Sales@roadwidener.com 

JOB QUALIFICATIONS 

Knowledge: 
Working knowledge of the construcƟon industry, dealer development, and construcƟon 
equipment. 
1. 5+ years of relevant experience required.
2. Previous experience working for an OEM, preferred.
3. Minimum of five years of pracƟcal related experience in capital equipment sales – 

preferred.
Cer ficates and Licenses: 
Maintain a valid driver’s 
license. 

WORK ENVIRONMENT: 
The work environment characterisƟcs described here are representaƟve of those an employee 
encounters while performing the essenƟal funcƟons of this job.   

1. While performing the duƟes of this job, the employee may be exposed to work near moving 
mechanical parts, fumes or airborne parƟcles, and outdoor weather.

2. When demonstraƟng or working with the equipment the noise level in the work environment can 
become loud where noise protecƟon is required.

3. The employee will be exposed to acƟve construcƟon sites.

PHYSICAL DEMANDS: 
The physical demands described here are representaƟve of those that must be met by an 
employee to successfully perform the essenƟal funcƟons of this job. Reasonable accommodaƟons 
may be made to enable individuals with disabiliƟes to perform the essenƟal funcƟons. 

1. While performing the duƟes of this Job, the employee is regularly required to sit; use hands to 
handle, or feel; reach with hands and arms and talk or hear.

2. The employee is regularly required to stand and walk.
3. The employee must frequently liŌ and/or move up to 50 pounds.
4. Specific vision abiliƟes required by this job include close vision, distance vision, depth 

percepƟon and ability to adjust focus.

TRAVEL 
Approximately 70-80% travel within territory is required in this 
posiƟon. 

OTHER 
Bilingual (Spanish) a plus 


